
GROVELAND FIRE DEPT. 

 “DEDICATED TO EXCELLENT SERVICE” 

Medical Training:  

 First Responders, 56 Hours of Training (Minimum Standard to become 

a Volunteer), 12 hours of approved mandatory CE’s (continuing education) 
for re-certification 
 

 Emergency Medical Technician, 120 Hours of Training (Reserves and 

Full-time staff), 24 approved mandatory CE hours for re-certification 
 

 Paramedics: one on staff, 48 approved CE hours for re-certification  
 

 Four GFD (Groveland Fire Department) firefighters are in paramedic 

training, paying their own way with assistance from community service 
groups, but GFD and the community benefits from their expanded 
medical knowledge 



BUDGET CUTS MADE DURING THE  

FY 2011-12 BUDGET PROCESS 

Equipment Maintenance Training 
Lowered Budgeted  
Overtime Pay 

Supply Hose $2,500 
Paving in Front 
of Fire Station 

$20,000 
Cut Training 
Budget 

$14,000 
FY 2010-11 
$63,816 

FY 2011-12 
$40,271 

Turnouts $2,500 
Apparatus 
Repair & 
Maintenance  

$8,000 Total $14,000 Difference $23,545 

Wildland 
Equipment  

$4,600 

Outsourcing 
Safety 
Equipment 
Cleaning 

$1,400 

Misc. Hose 
Appliances 

$2,000 Total $29,400 

Barton Doors 
Replacement 
Apparatus Door 

$1,895 

Storage 
Container/ 
Shed 

$2,500 

Groveland 
Patches 

$600 

Exercise 
Equip/Station 
Furniture 

$5,800 

Total $19,795 
Grand Total  
Fire Dept. Cuts 

$86,740 



GRANTS AWARDED 

Description Amount 

FEMA Self Contained Breathing 
Apparatus Air Compressor 

$10,000 

FEMA Type 1 Fire Engine 
(Only 13 engines awarded in 
2008 in CA.) 

$280,190 

Volunteer Fire Assistance Grant $5,000-$10,000 annually 

FEMA Regional County Wide 
Grant 

$100,000 

Helping Hands                                       $5,500  
Automatic External, Pulse Oximeters, Defibrillators since 1995 
GFD first in the county to complete training and carry equipment 
on engine 



PUBLIC OUTREACH 

ROP Fire Cadet Program Inspections and Pre-Fire Planning 

CPR training 30 classes this year Insurance issues 

Emergency standby at PML & 
community events: Lake Swim, 
Fireworks 

American Cancer Society’s Relay for Life 

Hang quilts for Quilt Stroll Fill the Boot for burn foundation 

Wellness Fair Presentation to local clubs & schools 

Traffic control for 49er Parade Fire drills at local schools 

Main St. Halloween Hang banners for local events 

Santa & sleigh to community events Destination Santa 

Joint Basic Fire Academy ATCAA Food Bank 

Give station tours, help with area info 
and driving directions 

Styrofoam Drop-off 



2011 Amt. % 2010 Amt. % 

Medical Aids 337 57% Medical Aids 391 64% 

Vehicle Accidents 55 9% Vehicle Accidents 46 8% 

Public Service Assists 42 7% Public Service Assists 70 11% 

Lift Assists 33 6% Lift Assists 
Combined with  

Public Service Assists 

Emergency Standbys 32 5% Emergency Standbys 37 6% 

Alarms 28 5% Alarms 17 3% 

Smoke Checks 18 3% Smoke Checks 10 2% 

Structure Fires 14 2% Structure Fires 8 1% 

Vegetation Fires 13 2% Vegetation Fires 8 1% 

Vehicle Fires 7 1% Vehicle Fires 8 1% 

Other ( Flue Fires,  Rescues, 

Investigations, etc.) 18 3% 
Other  (Flue Fires, Rescues, 

Investigations, etc. 16 3% 

Totals 2011 597 100% Totals 2010 611 100% 

STATISTICS 



TOTAL 

EMERGENCY 
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VOLUNTEER 

FIREFIGHTERS 

 
 Volunteers want to serve the 

community. 
 

 Joint Basic Fire Academy 400 hrs. of 
training 
 

 

 GFD has thirteen on roster, seven are 
very active 
 

 Volunteers are working out of town 
during the daytime hours making 
them unavailable 

0

2

4

6

8

10

12

14

16

18

01 02 03 04 05 06 07 08 09 10 11 12

7 
8 

12 
13 

12 

8 

17 

15 15 
16 16 

13 

GFD Volunteer  
Firefighters by Year 

80 

350 

Tuolumne County  
Volunteer Firefighters 

1984 2011 



RESERVE 

FIREFIGHTERS 

 15 firefighters work an average of two 24 hour shift a 
month, must be under 1,000 hours per year to be 
part-time 
 

 Some are entry level firefighters, others are 
experienced and work for other fire departments 
 

 90% of the GFD Reserve Firefighters are trying to gain 
experience to become full time firefighters. 

 



EMERGENCY CALL 

EXAMPLES 

 

 CPR calls: to give a patient the very best chance of survival four people are 

needed 
 

 Lift Assists: four to six people are needed 
 

 Indian Creek Trail Incident: hiker 2 miles down into the Tuolumne River 

canyon with heat exhaustion, this required four people 
 

 Fire Calls: OSHA’s “2 In 2 Out” law, requires 2 interior attack to 2 outside for 

rescue if needed. NFPA standard minimum is 14 firefighters working a room & 
content structure fire 

 Vehicle Accidents: GFD carries extrication equipment and rope for over the 

bank rescue. Both require a minimum of four firefighters  



CAL FIRE (GROVELAND STATION) 

 

CAL FIRE staffs the Groveland Station, for forest and 
range land fire protection during fire season. The other 
half of the year the closest mutual aid is 45 minutes 
away. Even during fire season they can be called away 
to fight another fire. 

 



BUDGETED GFD 

FIREFIGHTER 

BASE WAGES 

Full-Time 
Firefighters 

Base Hourly 
Wage 

FY 2011-12 Budgeted 
Base Wages 

Firefighter 12.71 37,681 

Engineer 14.19 41,321 

Engineer 14.19 41,321 

Captain 18.11 52,736 

Captain 19.28 56,143 

Captain 20.51 59,725 



FIRE DEPARTMENTS 

BASE WAGE COMPARISON 

Position Groveland Ebbetts Pass Twain Harte Sonora City Copperopolis 

Firefighter $37,681                                                                                    $52,456 

Rank structure 
only provides  
Engineer, Captain 
and Chief data 

Rank structure 
only provides  
Engineer, Captain, 
and Chief data 

 

$42,475 

Fire Engineer $41,321 $57,744 $58,756 $50,285 $49,170 

Fire Captain $59,725 $70,084 $67,662 $62,813 $56,920 

Fire Chief $88,483 $100,645 
$76,319 

 
New chief less than 6 mo. 

$95,555 Part Time 


